APPLICATION TO SIGN THE MAGNA CHARTA UNIVERSITATUM

You are asked to complete the following form and email it with the following documents to
the Magna Charta Observatory Administrator at magnacharta@unibo.it

Documents to be attached:

a) A formal request to become a signatory signed by the senior academic post holder
(Rector, President or Vice-Chancellor)

b) Evidence in the form of certified minutes from the senior academic body and the
ultimate governing body that the application has their full support

c) Statements of support from 3 universities, at least two of which should be outside their
own country, which are already signatories of the Magna Charta Universitatum.

Application form
Please continue answers at the end of the form if there is not sufficient room in any field
1. Introductory information about your institution

a. Name
Maria Grzegorzewska University (APS)

Year of formation/foundation =~ 1922
Country of origin/registration  Poland

Name of Rector/Head of institution Prof. Barbara Marcinkowska

I

. Postal address
Ul. Szczesliwicka 40, 02-353 Warsaw, Poland

Telephone number  +48 22 589 36 00
Email address aps@aps.edu.pl
Website http://www.aps.edu.pl/home-en/

5 g

Press officer’s name Beata Kwiatkowska

P o
.

j. Press officer’s email address
bkwiatkowska@aps.edu.pl

2. Legal status of your institution

a. (Public/Private/Other)
Public
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4.

RVATORY

b. Instrument of establishment (Act of Parliament/Charter/Other)

1st est.- Decree of the Ministry of Religious Denominations and Public Education of the Republic
of Poland (MWRIOP).

Last - Act of Parliament of Republic of Poland.

c. Issuing authority and date of issue

Established by the Ministry of Religious Denominations and Public Education of the Republic of
Poland (MWRIOP) dated 12.06.1922.

[After the war further confirmed by the Ordinance of the Minister of Education 30.03.1950.]

Governing structures

a. Ultimate governing body (Council/Board of Trustees/Regents etc., which
makes strategic and status related decisions)

1. Name
Rector's Council

ii. Number of members 7

iii. Proportion of members who are internal (employed by the university) ’
and external O

iv. Proportion of members who are academics ~ °
v. Proportion of members who are students 0

b. Highest academic body (Senate/Academic Board etc., which makes decisions
concerning curricula, staff promotions etc.)

i. Name
Senate
ii. Number of members 30

iii. Proportion of members who are internal (employed by the university)30
and external 0

iv. Proportion of members who are students 7

Please describe how students are involved in institutional governance and
decision making.

Establishment of Students Unions, with representation in Senate and other decision making
committees, including the Executive Board, ensures that students voice is heard, that students
participate in all processes related to them and that students play a vital role as initiators of ideas not
just mare consultants - http://www.samorzad.aps.edu.pl/. Students chose their own representatives at
all degree levels including doctoral studies. They are involved in mediation, disciplinary and
anti-mobbing processes. They have representation at all levels of disciplinary processes and strategy
development. They receive their own independent budget and have their own offices at the campus.
Moreover, several students' scientific clubs were formed by students and their initiatives are often a
motor for institutional change.
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5. Please describe how academic staff are involved in institutional governance and
decision making

Academic staff is represented by active participation in a number of important strategic bodies, such
as: Representation in Senate with free democratic elections, representation as Electors, electing the
Rector and Directors at the end of each term (every 4 years), electors are chosen democratically.
Academic Staff as all other staff is represented in the Workers Unions, decision making committees
divided by disciplines, cross-discipline representation during Rector's Council's meeting, Diverse
working groups such as: Working group for Equality, Working group for Ecology, Advisory Board for
Sustainable Development and Social Responsibility, Ethical Commission, Disciplinary Ombudsman
Board.

6. How much freedom do members of academic staff have in determining what
research and teaching is undertaken? What procedures and structures are in
place for reviewing or regulating these issues?

Academic Staff independently choses their scientific interests. The Ethical Committee for Scientific
Research provides guidance and guards the ethics in research. Predoctoral academic staff can count
on support and supervision of their superiors and colleagues, post-doctoral academics may form their
own research teams. Doctors, associate professors and full professors are free to apply for any types
of internal and external research grants they wish to pursue in order to progress their scientific
interests and the development of science. It is not compulsory only advisable that the scope of study
is related to the represented discipline and the mission of the university.

7. What kind of policies and structures, standards and guidelines exist in your
institution in order to ensure adequate respect of academic freedom?

The Ethical Committee for Scientific Research provides guidance and guards the ethics in research.
There is a written codes of ethics for academic teachers, researchers and students.

The independent Ombudsman for Ethics and Academic Ethos safeguards the academic freedoms
and ethical standards.

There are also Disciplinary Ombudsmens, Mediator and written Anti-mobbing procedures available to
all in order to ensure freedom, equality of opportunity and fairtreatment.

Career progression, staff assessments and scientific achievements are conducted in transparent and
open procedures by collective bodies. The Equality and Social Inclusion Plan also known as GEP is
in the process of develompent.

8. How much institutional autonomy does your institution have vis-a-vis national
and/or founding authorities? (legal, academic, (staff appointments, student
admissions, curriculum, quality assurance,) organisational, financial, human
resources, etc and the basis of the autonomy) What kind of accountability
measures exist? Are there any respects in which your university does not have
complete autonomy?

The autonomy of university is guaranteed by Polish national legislation. Rectors are democratically
elected by the university employees from amongst each other and free from political influnce.
Members of Senate also. Student recruitment and staff appointments are transparent and carried out
in open calls. Curriculum is developed by university academic staff in accordance with Bologna
Process, transparent market research and their own research expertise. It is updated every year and
teachers are free to prepare individual sylabuses for their classes. University is subject to external
financial audit, all courses are regularily accredited by external Polish Accreditation Commission
(PolKA).
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9. Have there been any occasions when the principles of academic freedom and/or
of institutional autonomy were not fully respected in your institution? Are you
aware of any emerging difficulties? If so, please describe.

The mission of our university is to support social inclusion, our values are reflected in the abbreviated
version of our name APS: Access, Participation, Solidarity. We promote equality of opportunity
providing safe environment to express opions and share research findings, in the spirit of tolerance,
respect and dignity. Of course there is a multitude of worldviews amongst our staff and students and it
may be challenging sometimes during the debates, yet university is a special space for discussion
and open debate, fostering critical thinking and reflective practice. There is a growing anxiety about
freedom of expression in our country. We are convinced that freedom of expression is supported at
our university.

10. What policies and structures, standards and guidelines exist in your institution
to ensure academic integrity?

All our staff and students are required to adhere to high academic standards, that are codified and

written down in the codes of conduct and codes of ethics. Our Development Strategy as well as our

mission and vision describe core values promoted wihin and outside of our institution. There are also

abovementioned collective bodies that aid integrity of research, teaching and learning. The Ethical

Committee for Scientific Research

The independent Ombudsman for Ethics and Academic Ethos

Disciplinary Ombudsmens

Mediator

Anti-mobbing procedures.

11. What policies and structures, standards and guidelines exist in your institution
to ensure quality of teaching, learning and research?

Students are encouraged to leave feedback and assess their learning in each class. Tutors are
grading students performance. Expected outcomes of the courses are measured and evaluated,
stored for examination by external auditors. Each Chair and Department organizes shadowing and
supervision of its staff during a number of classes a year. The Polish Accreditation Commission is
entitled to visit chosen classes and sit in to make an assessment of teaching/learning process. Staff
prepares new updated sylabuses each year. Each Department may propose new programmes of
study. The new programmes are evaluated by a special quality assurance commission and finaly
assessed by Senate. New research publications are reported in the internal bibliography system and
evaluated by special commission in each discipline.

12. Size of your university
a. Number of students (undergraduate 3074 / postgraduate 1733 )
b. Number of Academic staff 308

¢. Annual income from all sources (in €) 16 337 971
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13. Sources of funding
a.60 % % from state/government
b.11 % % from student fees

c.0 % from other national bodies (please give details)

d. 29% % from private sources

14. What are the mission and the vision of your institution?

Maria Grzegorzewska University in Warsaw (APS), derived from the tradition of 1922 Institute of
Special Pedagogy established by our patron Maria Grzegorzewska. APS stands for Access,
Participation and Social Solidarity. APS is the place of seeking knowledge, researching truth and
fostering culture. To fulfil these overarching criteria we cater for social needs and carry out social
mission to foster social inclusion. The mission is to train future professionals and educators for
working with people in need of support. This training is conducted in spirit of respecting people with
disabilities and their human and civic rights, understanding and acceptance of differences, treating
differences, such as disability, as an inalienable element of human condition and including people with
disabilities in the life of society as completely equal citizens.

In spirit of tolerance and opposition to all forms of discrimination, all students of our University are
trained and prepared to carry out professions known as professions of social trust.

15. Briefly describe institution’s teaching, research and other activities (e.g. degrees
offered).

We teach professions of public trust to work mainly with vulnerable and disadvantaged groups:
children, elderly, people with disabilities, in some form of crisis. Current main programmes of study
include: 5 years Masters in Psychology, Special Education and Early years education. 2 years
Masters: Art Education, MA in Children's Rights and Childhood Studies, Pedagogy, Sociology,
Interdisciplinary MA in disability studies. 3 years Bachelors Degrees: Pedagogy, Sociology, Social
Work, Special Education, Art Education. They are all divided into almost 100 specializations. There
are also post-diploma studies and an interdisciplinary doctoral school that grants PhDs in the field of
Social Sciences: Education, Psychology and Sociology.

Most research projects are oriented towards supporting marginalized individuals and groups, fostering
social inclusion and social cohesion.

16. Briefly describe how teaching and research are linked in practice, i.e. how is the

inseparability of teaching and research ensured.
Students are often engaged in existing research projects or run their own projects under supervision
and guidance. This is not exclusively for their final thesis or methodology workshops but also during
some regular classes. There are research internships available as well as other forms of practicum.
Academic staff shares their research findings during their classes, they can also propose facultative
courses related to their research outomes. Putting research into practice is encouraged and embeded
in the policy for programmes' develpment.



RVATORY

17. Please list international networks and organisations which your institution takes
part in.

UniTwin - Interantional UNESCO Chairs network - there is a UNESCO Janusz Korczak Chair in Social

Pedagogy at our University

CREAN - Children's Rights European Academic Network - 46 universities
Erasmus+ - Students and Staff Exchange - 48 universities

PEARSON certification centre is part of certification centres network

IKA - International Janusz Korczak Association

ASHOKA - Journey to Changemaker Certificate (J2CC) - international accreditation

International Researchers Associations:

ESA - European Sociological Association

ISA - International Sociological Association

WERA - World's Educational Research Association

International Agreements: http://www.aps.edu.pl/university/international-agreements/

We also take part in multiple EU funded international research projects that connect us to international
partners worldwide.

Examples of ongoing projects: Building Capacities to Prevent and Respond to any Form of Violence
against the LGBTQI+ Community in Higher Education Institutions of Europe.

Green Heat.

Green Coin.

Stopping Child Maltreament through Pan-European Multiprofessional Training Programme: Early
Child Protection Work with Families at Risk - ERICA.

Implementing Methamphetamine Prevention Strategies into Action - IMPRESA.

Spatial awareness training for people with impaired vision - TOPON.

Advisors on getting better. Empowering recovered from mental illness by preparing them to provide
support for others with similar issues.

Removal of barriers to social inclusion and social participation for children and young adults with
intellectual and developmental disabilities.

End of Disaster: Undoing Crisis. Active Tutors Open to Reflective Education (EDUCATORE).
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	Country of origin: Poland
	Year of foundation: 1922
	Phone:  +48 22 589 36 00
	Website:  http://www.aps.edu.pl/home-en/
	Press officer:  Beata Kwiatkowska
	E-mail:  aps@aps.edu.pl
	Press officer's e-mail:  bkwiatkowska@aps.edu.pl
	Name: Maria Grzegorzewska University (APS) 
	Address: Ul. Szczesliwicka 40, 02-353 Warsaw, Poland
	Instrument of establishment: 1st est.- Decree of the Ministry of Religious Denominations and Public Education of the Republic of Poland (MWRiOP). 
Last - Act of Parliament of Republic of Poland. 
	Issuing authority: Established by the Ministry of Religious Denominations and Public Education of the Republic of Poland (MWRiOP) dated 12.06.1922. 
[After the war further confirmed by the Ordinance of the Minister of Education 30.03.1950.] 
On 07.06.2000 by the Act of Polish Parliament (Sejm RP) transformed into Maria Grzegorzewska University. 
	Name of Rector:  Prof. Barbara Marcinkowska 
	Name governing structure: Rector's Council
	Academics: 5
	Number of members:   7
	External: 0
	Students: 0
	Legal Status: Public
	Staff in governance: Academic staff is represented by active participation in a number of important strategic bodies, such as: Representation in Senate with free democratic elections, representation as Electors, electing the Rector and Directors at the end of each term (every 4 years), electors are chosen democratically.
Academic Staff as all other staff is represented in the Workers Unions, decision making committees divided by disciplines, cross-discipline representation during Rector's Council's meeting, Diverse working groups such as: Working group for Equality, Working group for Ecology, Advisory Board for Sustainable Development and Social Responsibility, Ethical Commission, Disciplinary Ombudsman Board. 
	Freedom: Academic Staff  independently choses their scientific interests. The Ethical Committee for Scientific Research provides guidance and guards the ethics in research. Predoctoral academic staff can count on support and supervision of their superiors and colleagues, post-doctoral academics may form their own research teams. Doctors, associate professors and full professors are free to apply for any types of internal and external research grants they wish to pursue in order to progress their scientific interests and the development of science. It is not compulsory only advisable that the scope of study is related to the represented discipline and the mission of the university.
	Policies: The Ethical Committee for Scientific Research provides guidance and guards the ethics in research. There is a written codes of ethics for academic teachers, researchers and students. 

The independent Ombudsman for Ethics and Academic Ethos safeguards the academic freedoms and ethical standards. 

There are also Disciplinary Ombudsmens, Mediator and written Anti-mobbing procedures available to all in order to ensure freedom, equality of opportunity and fairtreatment. 

Career progression, staff assessments and scientific achievements are conducted in transparent and open procedures by collective bodies. The  Equality and Social Inclusion Plan also known as GEP is in the process of develompent. 
	Autonomy: The autonomy of university is guaranteed by Polish national legislation. Rectors are democratically elected by the university employees from amongst each other and free from political influnce. Members of Senate also. Student recruitment and staff appointments are transparent and carried out in open calls. Curriculum is developed by university academic staff in accordance with Bologna Process, transparent market research and their own research expertise. It is updated every year and teachers are free to prepare individual sylabuses for their classes. University is subject to external financial audit, all courses are regularily accredited by external Polish Accreditation Commission (PolKA).

 
	Freedom not respected: The mission of our university is to support social inclusion, our values are reflected in the abbreviated version of our name APS: Access, Participation, Solidarity. We promote equality of opportunity providing safe environment to express opions and share research findings, in the spirit of tolerance, respect and dignity. Of course there is a multitude of worldviews amongst our staff and students and it may be challenging sometimes during the debates, yet university is a special space for discussion and open debate, fostering critical thinking and reflective practice. There is a growing anxiety about freedom of expression in our country. We are convinced that freedom of expression is supported at our university. 
	Policies and guidelines: All our staff and students are required to adhere to high academic standards, that are codified and written down in the codes of conduct and codes of ethics. Our Development Strategy as well as our mission and vision describe core values promoted wihin and outside of our institution. There are also abovementioned collective bodies that aid integrity of research, teaching and learning. The Ethical Committee for Scientific Research 

The independent Ombudsman for Ethics and Academic Ethos 

Disciplinary Ombudsmens

Mediator

Anti-mobbing procedures.
	Postgraduate: 1733
	Academic staff: 308
	Annual Income: 16 337 971
	Undergraduate: 3074
	From State: 60 %
	From Students: 11 %
	From others: 0
	From private:  29%
	Name highest academic body: Senate
	Details national bodies: 
	Structure and standards: Students are encouraged to leave feedback and assess their learning in each class. Tutors are grading students performance. Expected outcomes of the courses are measured and evaluated, stored for examination by external auditors. Each Chair and Department organizes shadowing and supervision of its staff during a number of classes a year. The Polish Accreditation Commission is entitled to visit chosen classes and sit in to make an assessment of teaching/learning process. Staff prepares new updated sylabuses each year. Each Department may propose new programmes of study. The new programmes are evaluated by a special quality assurance commission and finaly assessed by Senate. New research publications are reported in the internal bibliography system and evaluated by special commission in each discipline.
	Students decision making: Establishment of Students Unions, with representation in Senate and other decision making committees, including the Executive Board, ensures that students voice is heard, that students participate in all processes related to them and that students play a vital role as initiators of ideas not just mare consultants  - http://www.samorzad.aps.edu.pl/. Students chose their own representatives at all degree levels including doctoral studies. They are involved in mediation, disciplinary and anti-mobbing processes. They have representation at all levels of disciplinary processes and strategy development. They receive their own independent budget and have their own offices at the campus. Moreover, several students' scientific clubs were formed by students and their initiatives are often a motor for institutional change. 
	Institution teaching and research: We teach professions of public trust to work mainly with vulnerable and disadvantaged groups: children, elderly, people with disabilities, in some form of crisis. Current main programmes of study include: 5 years Masters in Psychology, Special Education and Early years education. 2 years Masters: Art Education, MA in Children's Rights and Childhood Studies, Pedagogy, Sociology, Interdisciplinary MA in disability studies. 3 years Bachelors Degrees: Pedagogy, Sociology, Social Work, Special Education, Art Education. They are all divided into almost 100 specializations. There are also post-diploma studies and an interdisciplinary doctoral school that grants PhDs in the field of Social Sciences: Education, Psychology and Sociology. 

Most research projects are oriented towards supporting marginalized individuals and groups, fostering social inclusion and social cohesion. 
	Teaching in practice: Students are often engaged in existing research projects or run their own projects under supervision and guidance. This is not exclusively for their final thesis or methodology workshops but also during some regular classes. There are research internships available as well as other forms of practicum. Academic staff shares their research findings during their classes, they can also propose facultative courses related to their research outomes. Putting research into practice is encouraged and embeded in the policy for programmes' develpment. 
	Mission and vision: Maria Grzegorzewska University in Warsaw (APS), derived from the tradition of 1922 Institute of Special Pedagogy established by our patron Maria Grzegorzewska. APS stands for Access, Participation and Social Solidarity. APS is the place of seeking knowledge, researching truth and fostering culture. To fulfil these overarching criteria we cater for social needs and carry out social mission to foster social inclusion. The mission is to train future professionals and educators for working with people in need of support. This training is conducted in spirit of respecting people with disabilities and their human and civic rights, understanding and acceptance of differences, treating differences, such as disability, as an inalienable element of human condition and including people with disabilities in the life of society as completely equal citizens.

In spirit of tolerance and opposition to all forms of discrimination, all students of our University are trained and prepared to carry out professions known as professions of social trust. 
	International networks: UniTwin - Interantional UNESCO Chairs network - there is a UNESCO Janusz Korczak Chair in Social Pedagogy at our University 



CREAN - Children's Rights European Academic Network - 46 universities



Erasmus+ - Students and Staff Exchange - 48 universities 



PEARSON certification centre is part of certification centres network



IKA - International Janusz Korczak Association



ASHOKA - Journey to Changemaker Certificate (J2CC) - international accreditation 



International Researchers Associations:

ESA - European Sociological Association 

ISA - International Sociological Association 

WERA - World's Educational Research Association 



International Agreements: http://www.aps.edu.pl/university/international-agreements/



We also take part in multiple EU funded international research projects that connect us to international partners worldwide. 

Examples of ongoing projects: Building Capacities to Prevent and Respond to any Form of Violence against the LGBTQI+ Community in Higher Education Institutions of Europe.

Green Heat. 

Green Coin. 

Stopping Child Maltreament through Pan-European Multiprofessional Training Programme: Early Child Protection Work with Families at Risk - ERICA. 

Implementing Methamphetamine Prevention Strategies into Action - IMPRESA.

Spatial awareness training for people with impaired vision - TOPON.

Advisors on getting better. Empowering recovered from mental illness by preparing them to provide support for others with similar issues.

Removal of barriers to social inclusion and social participation for children and young adults with intellectual and developmental disabilities.

End of Disaster: Undoing Crisis. Active Tutors Open to Reflective Education (EDUCATORE). 


	Number of members of Senate:  30
	Internal: 7
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	Internal: 30
	 External: 0
	Students: 7



